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Thursday December 7 
Jan Willem Bolderdijk (University of Groningen): Tipping Points in Sustainable Consumption 

Many consumers wish to minimize the social and environmental harm associated with their consumption decisions. Yet sustainable 
innovations often fail to reach a ‘tipping point’. Why? Any innovation initially fights an upstream battle, as it defies existing customs 
and traditions. Based on my recent work, I propose an additional hurdle exacerbating the difficult introduction stage for sustainable 
innovations: early adopters may be reluctant to publically endorse sustainable innovations, knowing this can make non-adopters 
feel morally-inadequate. This psychological phenomenon may have society-wide implications: mainstream consumers are unlikely 
to adopt innovations lacking social proof, and governments are less prone to support innovations (e.g. charging stations for electric 
cars) lacking substantial demand. Thus, I propose that the tendency to hide one’s moral inclinations from others - a micro-level 
phenomenon -leads to macro-level outcomes: the lack of consumer uptake of sustainable innovations. Using combination dynamic 
lab experiments, analyses of real-life diffusion rates and agent-based simulations, I test this account. The results may offer support 
a new vision on environmental policy and marketing; the key to promoting widespread adoption of sustainable innovations may not 
lie in educating and motivating a broad base of consumers, but rather in ‘liberating’ early adopters to act on their already existing 
sustainable inclinations. 
Jan Willem Bolderdijk is an assistant professor at the Marketing Department of the University of Groningen. He studies moral 
decision making, with a particular focus on understanding and fostering environmentally-sustainable consumer behavior. He 
received a VENI grant for his research on the social risks of sustainable consumption. The Faculty of Economics and Business of 
the University of Groningen awarded him the Outstanding Junior Researcher award in 2015.  
 
Tuesday November, 21 
Silvia Maja Melzer (Bielefeld University, Germany): First and Second Generation Immigrants at the German Labor Market: 
A Relational Inequality Approach 

We conceptualize immigrant incorporation as a categorically driven process, contrasting the bright distinctions between first 
generation immigrants and natives, with more blurry second generation contrasts. We analyze linked employer-employee data for a 
large sample of employees in 97 large organizations in Germany and focus on non-European Union 15 immigrants. We explore 
how generational status, labor market and workplace contexts expand or mitigate native-immigrant wage inequalities. We find a 
substantial average first generation immigrant-native wage gap, which is not explained by individual human capital differences or 
most aspects of the organizational context. In contrast, there is on average no second generation wage gap, but substantial 
variation across workplaces. The earnings of 2G immigrants are more influenced by individual and organizational characteristics. 
Our results indicate, that first generation immigrants’ earnings are mainly driven by competition processes – first generation 
immigrants’ earnings are lower relative to comparable native Germans in predominantly immigrant organizations. In contrast, 
increased contact between native Germans and their second generation immigrant colleagues seem to reduce earnings gaps, but 
only up to a tipping point of 31% of immigrants, after which competition processes reappear. Moreover, second generation 
immigrants do better in workplaces where they have intersectional advantages over natives and in upper-tier jobs. In lower-tier jobs 
second generation immigrants look more like first generation immigrants, especially when they are employed in high inequality or 
low collective bargaining workplaces. 
Silvia Maja Melzer is currently working as a Post-doc at the Faculty of Sociology at the Bielefeld University. She defended her 
dissertation with the title “Causes and Consequences of the Gender Specific Migration from East to West Germany” in January 
2014. Her research focuses on social structures and social inequality at the labor market, in particular she investigates the role of 
firms for the genesis of income inequality. She has published in international journals as the European Sociological Review, 
European Society, Industrial and Labor Relations Review and the Journal of Marriage and Family. The talk will be based on shared 
work with Donald Tomaskovic-Devey, Reinhard Schuck and Peter Jacobebbinghaus.  
 
Thursday October 12 
Coby van Niejenhuis (University of Groningen): I Speak, Thus I Belong? The Role of Second Language Proficiency in 
Immigrants’ Integration in the Host Society 

How and to what extent is second language learning related to immigrants‘ cultural integration and which factors facilitate or hinder 
this? More specifically, three questions will be addressed: Firstly, which factors facilitate or hinder immigrants’ second language 
proficiency? Secondly, to what extent does second language learning actually go together with an increasing cultural integration? 
And finally, are there other factors that are relevant in this relation between second language learning and cultural integration such 
as multicultural personality traits or interethnic friendships? By examining these questions among various groups of immigrants she 
aimed to provide insight into the extent to which findings from both earlier research and the current dissertation can be generalized 
to different groups of immigrants. 
Coby van Niejenhuis is a lecturer at the Department of Sociology and recently finished her dissertation.  
 
Tuesday October 10 
Verena Seibel (Konstanz University, Germany): Immigrants’ Knowledge about Social Rights within European Welfare 
States: How Gender Matters 

In Europe, immigrants constitute a growing part of the population and debates about the extent to which immigrants contribute 
and/or benefit from the welfare state have gained major attention within public and academic debates. In the center of discussion 
lies the assumption, that certain immigrant groups may exploit the generous welfare systems in Europe. However, very little is 
known about what immigrants actually know about their social rights within welfare states. Only immigrants who possess 
knowledge about their rights are able to fully access welfare benefits provided by the welfare state. This paper sheds light on the 
question to what extent immigrants know about their rights regarding the access to social benefits such as health care, 
unemployment benefits, or social assistance. Moreover, I emphasize the importance of gender in this regard since immigrant men 
and women differ quite extensively in their knowledge about social rights and access to welfare benefits. Using unique data on nine 
different immigrant groups in Germany, the Netherlands, and Denmark I show that, contrary to the general expectations, immigrant 
women know more about their social rights than immigrant men. I discuss several factors which might explain this gender gap 
including differences in human capital, social capital, and experiences with the welfare state. 
Verena Seibel is a Post-Doc at the University of Konstanz. In collaboration with partners form Nijmegen University and Aalborg 
University, Verena Seibel currently studies immigrants’ attitudes towards the welfare state, emphasizing the importance of gender 
in this regard. Another research strand of her focuses on gender differences in immigrants’ economic and social integration across 



welfare states. Verena Seibel holds a PhD in Sociology from the Humboldt University, Berlin and has completed her Masters at 
Utrecht University.  
 
Monday October 9 
Dirk Witteveen (City University of New York): Precarious Career Trajectories within Labor Market Entry 

Sociologists are increasingly concerned with the rise of precarious work in post-industrial economies: jobs that are insecure, 
unprotected, poorly paid, and cannot support a household. Their questions typically focus on institutions, organizations, and the 
stratification process – how and why ‘bad jobs’ are dominant in particular industries or among different social groups. 
Simultaneously, panel data researchers have started to assess labor market inequalities that stretch for several decades, including 
the impact of job switching on all kinds of long-term career outcomes. Using panel data from American high school students 
sampled in the 1990s, I will present a study that combines the two different perspectives on precarious work in modern labor 
markets. Based on sequence analyses of respondents’ post-education career pathways, I will make the case for ‘precarious early 
careers’: the component of job precarity that is experienced over time rather than in specific jobs. Surprisingly, the findings also 
reveal that macro-economic conditions upon labor market entry are strongly associated with more hostile and turbulent early 
careers, which I consider a form of ‘scarring’. I will address the unequal exposure to such trajectories along demographic factors – 
most primarily class, race, gender – as well as the implications for theories of social stratification and the relationship between work 
and education. 
Dirk Witteveen is a doctoral candidate in Sociology at the City University of New York, The Graduate Center. His research interests 
are concentrated on processes of intergenerational class inequality, the race and ethnicity gaps in the educational system and the 
labor market, perspectives on the political economy, and social problems in education. He is currently involved with a project on 
early indicators of student success in American higher education.  
 
Thursday September 28 

Susanne Scheibe (University of Groningen): Emotional Aging in the Work Context: Hidden Strength of Older Workers? 

Decades of research on emotional aging have demonstrated that older adults enjoy relatively high well-being and experience 
advantages in several emotional competencies (such as emotion understanding and regulation) compared to young adults. Yet, 
despite the fact that working-age adults spend much of their time working and that pressures rise to work longer, little is known 
about the implications of age-related differences in emotional functioning for work outcomes. Many contemporary jobs pose high 
emotional demands on workers, such as the handling of emotionally charged encounters with customers, patients, clients, or 
students. Fulfilling emotional job demands requires good emotion understanding and effective emotion regulation to achieve 
organizationally desired outcomes and ward off threats to well-being. I will summarize theory and findings on emotional 
development across adulthood which shows that in contrast to typical decline seen in cognitive and physical domains of 
functioning, age-related changes in the emotional domain are mostly positive. Building on this work, I will present a series of studies 
with workers in the service and healthcare sectors, including studies using the experience-sampling methodology, that seek to 
understand the ramifications of emotional development for an aging workforce. These studies suggest that emotional changes with 
age can confer benefits for occupational outcomes of older employees, especially in contexts that are emotionally charged. 
Susanne Scheibe is associate professor of organizational psychology at the University of Groningen. Her research focuses on the 
ways in which stable and dynamic aspects of emotional functioning change as people age, and how such changes affect people in 
work settings. Current projects focus on age differences in workplace affect and emotional reactivity to stressful work events; links 
between age, emotional job demands and occupational well-being; and emotion regulation as a resource for older workers’ 
maintenance of work motivation and performance. Originally from Germany, Susanne Scheibe studied psychology at Humboldt 
University Berlin and was a researcher at the Max Planck Institute for Human Development and Stanford University. In 2016, she 
was awarded a NWO VIDI grant for her research on the emotional benefits of growing older at work.  
 
Tuesday June 27 
Christian Berger (Pontificia Universidad Católica de Chile): Adolescent Peer Relations and Groups as Contexts for 
Socioemotional Development 

Peer relations have been shown to be a significant context for adolescent socioemotional development. In the present talk I will 
discuss the shift from research centered around negative outcomes such as aggression to a more comprehensive perspective on 
socioemotional learning. This discussion is framed from an ecological perspective, integrating individual, interpersonal and group 
dimensions to better understand how individuals unfold within peer contexts. This argumentation will be supported by several 
studies to show how this perspective can be translated into research, using social network analysis (SNA), hierarchical modeling 
(HLM), structural modeling (SEM), and also qualitative methods. 
Christian Berger is associate professor at Pontificia Universidad Católica de Chile. His interests are peer relations from childhood 
and adolescence, and in particular how these relationships and social contexts can foster positive development and outcomes, or 
by contrary may favor the emergence of violence and other negative processes. Currently he is involved in several studies, 
including assessing homophobic bullying from an ecological framework, ethnic diversity and peer relations, and socioemotional 
learning and peer relations within extracurricular activities.  
 
Tuesday May 23 

Solveig Cunningham (Emory University, USA): Going Native: Migration, Health and Integration 

Migration entails major lifestyle changes, disruption of social connections, diminished social status, and the stress of navigating 
new languages, bureaucracies, infrastructures, and social norms. Immigrants tend to have limited access to health care and 
preventative care, but they tend to be in better health compared with the people they leave behind and with native-born people in 
their country of reception. However, with duration of residence in the country of reception, immigrants’ health tends to deteriorate, 
especially with respect to obesity and diabetes. These patterns have often been interpreted as resulting from changes in behaviors 
and from the contexts of reception. I will show findings from parallel studies in the United States and Belgium to quantify the roles of 
place of origin and context of reception in obesity and diabetes, and to document in which ways health-related behaviors change 
after migration. 
Solveig Cunningham is Associate Professor in the Department of Global Health at Emory University. She was trained in 
Demography and Sociology at the University of Pennsylvania and in International Development at the London School of Economics 
and Political Science. Her work focuses on the implications of social factors for chronic disease. She studies how social and family 
networks relate to health throughout the lifespan and how they mitigate the broader social, economic and political environments. 
Her research has included work in the U.S., India, Sub-Saharan Africa, the Middle East, and Europe and employs quantitative and 



qualitative methods of data collection and analysis. She is currently a Fulbright Scholar in Belgium at the Vrije Universiteit Brussel, 
conducting a study on immigrant and refugee health.  
 
Thursday May 11 
Arnout van de Rijt (Utrecht University): Cumulative Advantage 

The theory of cumulative advantage is widely invoked across a broad range of domains of human achievement. The theory goes 
that positive feedback operating on small, arbitrary advantages an with time produce an ever widening gap between winners and 
losers. Cumulative advantage is of interest to sociologists as it is thought to undermine meritocracy. It would generate arbitrary 
differentiation between a priori equivalent actors and would allow a lucky scientist / artist or start-up company to perpetuate an 
initial success advantage over an initially unlucky but qualitatively superior peer. In my research I show both theoretically and 
empirically that the circumstances under which these self-reinforcing spirals of success-breeds-success are much more restrictive 
than previously thought. Using dynamic models of cumulative advantage and through field-experimental intervention I probe the 
conditions under which cumulative advantage occurs and distorts the meritorious allocation of resources. 
Arnout van de Rijt is Professor of Sociology at Utrecht University and Stony Brook University. He holds a Ph.D. in Sociology from 
Cornell University. He received the 2010 Freeman young scholar award for contributions to social network analysis. His current 
research focuses on cumulative advantage processes.  
 
Thursday April 13 
Wander Jager (University College Groningen): Social Simulation and Artificial Societies 

Changes in society sometimes happen relatively fast, such as a rise in nationalism, the waning of smoking (in public) or our 
increased activity on social media. Social simulation offers a powerful tool in studying the social complex dynamics of such 
processes. Artificial societies allow for conducting large-scale and long-term experiments with tipping-points in social systems. 
Representing human behaviour in a computational simple yet meaningful way remains a challenge, because psychological theory 
is usually descriptive and statistical of nature. Simulation models on littering, migration & acculturation and diffusion of electric cars 
will be presented as examples of how psychological theory can be made computational. Finally it will be discussed how integrated 
models and games can be used in an educational and research context. 
Wander Jager is Associate Professor and Managing Director of the Groningen Center for Social Complexity Studies. Much of his 
work uses social simulation as a tool to explore human-environment interactions, e.g. related to issues such as innovation diffusion, 
land-use, littering and migration.  
 
Thursday March 30 

Eric Widmer (University of Geneva): Conflict Structures in Family Networks of Older Adults and Their Relationship with 
Health-Related Quality of Life 

Family members are centrally important as a primary resource of care and source of support in old age, but they are also 
associated with ambivalence and conflict. A large body of literature has shown that family relationships have protective effects for 
individuals, either directly or by decreasing individual stress, and therefore, they positively affect individuals’ psychological and 
physical health. Nevertheless, family support, even well-intentioned, does not always promote the well-being of older adults, as it 
may cause stress rather than comfort. Indeed, if family support is perceived as overly intrusive, controlling, or dominating, it can 
foster resentment, resistance to behavior change, and stress. Therefore, it is important to assess negative relationships in family 
networks for a better understanding of health-related quality of life issues. After stressing some of the theoretical issues related with 
conflict and family, this presentation will empirically explore the largely uncharted relationship between health-related quality of life 
and conflict in family networks of older adults based on a representative sample of individuals 65+. 
Eric Widmer is professor at the Department of Sociology of the University of Geneva, and a member of the board of directors 
of NCCR LIVES. His long-term interests include intimate ties,family and other interpersonal relations, life course research and 
social networks. Along with others, he has been developing for two decades research on families in a configurational perspective. 
He is the author of various books and research papers. This presentation is based on a paper in collaboration with Myriam Girardin 
and Catherine Ludwig  
 
Wednesday March 22 
Martina Dieckhoff (WZB Berlin): Trends Of Unemployment Scarring Over Time 

To date, we find abundant evidence that unemployment leads to reduced wages upon re-employment and also negatively affects 
other job quality outcomes. We still lack a systematic account of scarring trends over time, however. One central goal of our 
contribution is to fill this gap and investigate how scar effects in Germany have evolved over time and to unveil the institutional and 
macro-economic mechanisms behind observed trends. Using data from the German Socio-economic Panel 1984-2014 we estimate 
the effects of a recent unemployment experience on subsequent employment outcomes. In particular, we focus on the scar effects 
of unemployment on reemployment probabilities and (conditional on being reemployed) on subsequent wages and occupational 
status. The longitudinal nature of the data affords us with the possibility to examine the employment outcomes for workers who 
experience a spell of unemployment and compare them to those of (otherwise similar) workers who did not experience 
unemployment. Furthermore, we are able to test for change in compositional effects over time. Our preliminary results confirm the 
findings of prior work that unemployment leaves substantial scars. Scars are not only observed shortly after the unemployment 
spell, but also in the mid-term (4 years after the unemployment incidence) suggesting that the labor market disadvantage caused 
by unemployment is rather persistent. With respect to the evolution of these scar effects we show that there is no secular trend over 
the time period under study. However, there exists considerable temporal variation in the size of scarring effects. The specific 
pattern of this temporal variation can be partly brought in line with the business cycle, but parts of the observed temporal effects are 
also to be explained by fundamental reforms of the German unemployment benefit system. 
Martina Dieckhoff is a Senior Researcher in the Research Unit “Skill Formation and Labor Markets” at the WZB Berlin Social 
Science Center and holds a research fellowship at the SFI (The Danish National Center for Social Research) in Copenhagen. She 
is also currently substituting for a professor at the Institute of Sociology of the Freie Universität Berlin. She holds a DPhil from the 
University of Oxford. Martina’s research interests are in cross-nationally comparative labor market and life course research. 
Specifically, she works on the socio-demographic distribution of labor market risks, the consequences of unemployment and the 
determinants of and returns to continuing education and training.  
 
Wednesday March 22 

Basak Bilecen (Bielefeld University): Transnational Social Protection: A Personal Network Approach 

https://www.lives-nccr.ch/en
http://www.edwidmer.org/page-research2-famconfig


Research on the cross-border practices underpin the spatial dimension of personal relationships highlighting that many individuals 
and their personal networks are not situated within one single nation-state over their life course. Having personal ties scattered 
across a variety of locations has implications on the resources one has. When persons migrate protective resources such as care, 
information exchange, and financial assistance need to be (re)negotiated within personal relationships. However, studies that 
examine such transnational practices within migrants’ personal networks face methodological challenges at both the data collection 
and the data analysis levels. For a comprehensive analysis of migrants’ life worlds, new methodological approaches to 
transnational practices and resource flows within personal networks are essential. Therefore, in this talk I aim to illustrate empirical 
ways to study social protection within and across nation-state borders by utilizing ego network analysis, participant observation, and 
qualitative interviews. Drawing on a mixed-methods design, I will demonstrate international migrants’ social protection patterns, 
their strategies, as well as their meanings. 
Basak Bilecen is an assistant professor (Akademische Rätin) at Bielefeld University, Faculty of Sociology. Her research focuses on 
migration and transnational studies, social inequalities, and personal networks. Currently she is investigating Chinese and 
Japanese student mobility in Europe through projects called ‘Bright Futures’, and ‘Asian Educational Mobilities’ funded by German 
Research Council (DFG). She is the author of International Student Mobility and Transnational Friendships (Palgrave Macmillan 
2014). She has co-edited special issues in international peer-reviewed journals (Population, Space and Place, Journal of Ethnic 
and Migration Studies, and Social Networks).  
 
Wednesday March 22 
Annemarie Walter (University of Nottingham): Negative Campaigning, Political Incivility and Moral Values 

Negative campaigning is a widely applied campaign practice and its practitioners generally believe it to be an effective campaign 
method. The use of negative campaigning is not without controversy as it has been associated with unintended consequences 
such as a decrease in political trust and voter turnout. However, contrary to popular belief there is little scientific evidence that the 
practice of negative campaigning is a particularly effective campaign technique and work examining its effectiveness in multiparty 
settings is virtually absent. In the first part of this talk I will give a short overview of my work on the effectiveness of negative 
campaigning in a multiparty system. The second part of this talk I will devote to work in progress. Negative campaigning contains 
civil and uncivil discourse, and it seems to be particular the uncivil elements that voters respond to. I will present an outline for a 
study on how voters’ moral values affect their emotional response to (in)civil campaign messages. 
Annemarie Walter is a Nottingham Research Fellow at the School of Politics and International Relations at the University of 
Nottingham. Her research interests are political behavior, electoral behavior, political psychology and political communication and 
party strategy. She received in 2012 her PhD in political science at the University of Amsterdam. She was awarded in 2013 a 
Marie-Curie Intra Fellowship Grant and in 2015 a Nottingham Research Fellowship grant for her research on the causes and 
consequences of negative campaigning in multiparty systems.  
 
Thursday March 9 
Rense Corten (Utrecht University): Trust in the Sharing Economy: A Research Program and First Findings 

The recently booming “sharing economy” seems to have achieved something that appears unlikely according to both common 
intuition and sociological wisdom: to create trust between strangers. Via websites such as Airbnb, Snappcar or Peerby, participants 
routinely share commodities such as spare rooms, cars, tools, and even food with fellow participants, apparently without worrying 
about opportunistic behavior by their interaction partners. Through such exchanges, proponents of the sharing economy claim 
important gains in efficiency, sustainability and social cohesion as compared to the conventional economy. My recently funded Vidi 
project studies the social and institutional conditions under which this remarkable level of trust can emerge, alongside the further 
social implications of these exchanges. In particular, two claims are studied: 1) that sharing economy platforms are capable of 
creating trust between strangers, regardless of their respective social backgrounds, and 2) that participation in the sharing economy 
increases generalized trust and social cohesion, also beyond these specific exchanges. In this talk I will outline the rationale and 
approach of the project, and present some (first) results from a number of studies that led up to this project. 
Rense Corten is assistant professor at the Department of Sociology. His research revolves around the themes of cooperation, trust, 
and (the dynamics of) social networks, with empirical applications including adolescent networks, social media, the sharing 
economy, online criminal networks, and laboratory experiments. In 2016 he received an NWO Vidi grant for a research project on 
the origins and consequences of trust in the sharing economy.  
 
Thursday January 19 
Wendy Troop-Gordon (North Dakota State University): Using Vision and Neuroscience to Understand Risk and Resilience 
in the Face of Bullying 

Peer victimization, the experience of being repeatedly the target of aggression, social exclusion, and harassment, is a known risk 
factor for psychopathology and school maladjustment. The extent to which victimization leads to mental health, behavioral, and 
academic problems, however, varies across children. In this talk, I will present a series of studies examining attentional biases to 
social threat and protection, and neural sensitivity to stress, as transdiagnostic risk factors exacerbating the relation between peer 
victimization and maladjustment. Future directions for this research will also be addressed including the need to integrate the study 
of psychobiological, neural, and cognitive risk factors and the etiology of these risk factors in relation to peer victimization across 
development. 
Wendy Troop-Gordon is an Associate Professor of Psychology at North Dakota State University and a faculty member in NDSU’s 
Center for Visual and Cognitive Neuroscience. Her research interests lie at the intersection between children’s social cognitions, 
relational experiences, and psychological well-being. In her most recent research, she has been examining the processes through 
which early peer experiences shape development including risk for depression and aggression, as well as how social-cognitive 
factors and interpersonal support mitigate the risk posed by both peer stress and popularity.  
 
Thursday January 12 
Thijs Bol (University of Amsterdam): Occupations and Wage Inequality: A Sociological Perspective 

Sociologists have long argued that occupations are the central unit of stratification in labor markets and “the backbone” of the social 
inequality system, but little research has focused on identifying why some occupations pay more than others. On the one hand, 
economists argue that wage differentials between occupations are fully explained by the complexity of tasks that workers perform. 
Sociologists, on the other hand, see occupations as more than a bundle of job tasks and focus on occupational institutions in 
explaining why some occupations pay more than others. Recent research for example emphasizes that occupational closure 
(licensure, educational credentialing) partly explains differences in mean occupational wages. Using empirical results from several 



countries, I will show (1) why it is important to take occupations into account if we want to understand wage inequality, and (2) how 
sociological theories can contribute to understanding occupational wage inequality. 
Thijs Bol is Assistant Professor in Sociology at the University of Amsterdam. His research interests are in occupations, inequality, 
the transition from school to work, and social stratification. In 2015 he received a Veni grant from the Netherlands Organization for 
Scientific Research to study how occupations structure wage inequality in Europe. Recent publications include “School-to-Work 
Linkages in the United States, Germany, and France” (American Journal of Sociology, forthcoming) and “Occupational Closure and 
Wages in Norway” (Acta Sociologica). 

 

http://thijsbol.com/wp-content/uploads/2015/09/Bol-Drange-2016-AS_accepted.pdf

